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SOLVING THE RESUME RIDDLE FOR RECENT COLLEGE GRADUATES 
(University Park Campus, June 12) – The Penn State School of Business has delved into the study, “Resume Characteristics as Predictors of an Invitation to Interview” to give some insight into what recruiters want. This study examines what the characteristics are that recent college graduates should highlight on their resumes. 

An interesting finding from the study was that one page resumes are of the utmost importance. Recruiters will not spend the time to read two pages. They also prefer specific objective statements, and accomplishment statements are a nice addition. The employers wanted to be certain that applicants not only had experience but that they knew exactly what they were looking for in their professional endeavors. 

More

“One of the most interesting findings was the correlation between who is reading the resume and what it is that they deem important,” says Rosemary McMasters, a researcher for this study. “Those who had more experience reviewing resumes were very specific in what they were looking for.”

Characteristics that also need to be studied further include: interactions between resume characteristics, use of electronic screening, and the overall question whether or not resume characteristics are a valid way of choosing who should be interviewed.

“If these characteristics can be so easily manipulated on a resume, should it even be of valid concern to recruiters,” asks Peg Toms, a researcher for this study. “There are a lot of contradictions when it comes to writing a resume and it’s hard to know what the person reading it is looking for, so there is still controversy as to what is the most important and why.”
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